Nevada Equal Rights Commission
NEvADA LAW PROHIBITS DISCRIMINATION

Employers may not discriminate based on race, color, national origin, age, sex, religion, disability,
sexual orientation or gender identity or expression.

Housing discrimination is prohibited based on race, color, national origin, sex, religion, disability, ancestry,
familial status, sexual orientation or gender identity or expression.

Businesses offering services to the public may not discriminate based on race, color, national origin, sex,
religion, disability, sexual orientation or gender identity or expression.

Persons who believe they have been discriminated against in employment,
public accommodation or housing, may file a complaint with
the Nevada Equal Rights Commission at:

555 E. Washington Ave., Suite 4000 1675 E. Prater Way, Suite 103
Las Vegas, NV 89101 Sparks, NV 89434
(702) 486-7161 (775) 823-6690

-

©NERC

=" Nevada Equal Rights Commission

adivision of the Nevada Department of Employment, Training and Rehabilitation

- An equal opportunity employer/Program o
Auxiliary aids and services are available upon request for individuals with disabiliies

Relay 711 or 800.326.6868
Revs.1 www.nvdetr.org




Equal Employment Opportunity is

THE LAW

Private Employers, State and Local Governments, Educational Institutions, Employment Agencies and Labor Organizations
Applicants to and employees of most private employers, state and local governments, educational institutions,
employment agencies and labor organizations are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title VII of the Civil Rights Act of 1964. as amended, protects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe benefits,
job training, classification, referral, and other aspects of employment, on the basis
of race, color, religion, sex (including pregnancy), or national origin. Religious
discrimination includes failing to reasonably accommodate an employee’s religious
practices where the accommodation does not impose undue hardship.

DISABILITY

Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protect
qualified individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay. fringe benefits, job training, classification, referral, and other

aspects of employment. Disability discrimination includes not making reasonable
accommodation to the known physical or mental limitations of an otherwise qualified
individual with a disability who is an applicant or employee, barring undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants and employees 40 years of age or older from discrimination based on
age in hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment.

SEX (WAGES)

In addition to sex discrimination prohibited by Title VII of the Civil Rights Act, as
amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in
the payment of wages to women and men performing substantially equal work,
in jobs that require equal skill, effort, and responsibility, under similar working
conditions, in the same establishment.

GENETICS

Title I of the Genetic Information Nondiscrimination Act of 2008 protects applicants
and employees from discrimination based on genetic information in hiring,
promotion, discharge, pay, fringe benefits, job training, classification, referral, and
other aspects of employment. GINA also restricts employers' acquisition of genetic
information and strictly limits disclosure of genetic information. Genetic information
includes information about genetic tests of applicants, employees. or their family
members; the manifestation of diseases or disorders in family members (family
medical history); and requests for or receipt of genetic services by applicants,
employees, or their family members.

RETALIATION

All of these Federal laws prohibit covered entities from retaliating against a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.

WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination. To
preserve the ability of EEOC to act on your behalf and to protect your right to file a
private lawsuit, should you ultimately need to, you should contact EEQC promptly
when discrimination is suspected:

The U.S. Equal Employment Opportunity Commission (EEQC), 1-800-669-4000
(toll-free) or 1-800-669-6820 (toll-free TTY number for individuals with hearing
impairments). EEOC field office information is available at www.eeoc.gov or

in most telephone directories in the U.S. Government or Federal Government
section. Additional information about EEQC, including information about charge
filing, is available at www.eeoc.gov.



Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract or subcontract
are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Executive Order 11246, as amended, prohibits job discrimination on the basis
of race, color, religion, sex or national origin, and requires affirmative action to
ensure equality of opportunity in all aspects of employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualified
individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, fringe benefits, job training, classification, referral, and

other aspects of employment. Disability discrimination includes not making
reasonable accommodation to the known physical or mental limitations of an
otherwise qualified individual with a disability who is an applicant or employee,
barring undue hardship. Section 503 also requires that Federal contractors take
affirmative action to employ and advance in employment qualified individuals
with disabilities at all levels of employment, including the executive level.

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED,

AND ARMED FORCES SERVICE MEDAL VETERANS

The Vietnam Era Veterans' Readjustinent Assistance Act of 1974, as amended, 38
U.S.C. 4212, prohibits job discrimination and requires affirmative action to employ
and advance in employment disabled veterans, recently separated veterans (within

three vears of discharge or release from active duty), other protected veterans
(veterans who served during a war or in a campaign or expedition for which a
campaign badge has been authorized), and Armed Forces service medal veterans
(veterans who, while on active duty, participated in a U.S. military operation for
which an Armed Forces service medal was awarded).

RETALIATION

Retaliation is prohibited against a person who files a complaint of discrimination,
participates in an OFCCP proceeding, or otherwise opposes discrimination
under these Federal laws.

Any person who believes a contractor has violated its nondiscrimination or
affirmative action obligations under the authorities above should contact
immediately:

The Office of Federal Contract Compliance Programs (OFCCP), U.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.

20210, 1-800-397-6251 (toll-free) or (202) 693-1337 (TTY). OFCCP may also be
contacted by e-mail at QFCCP-Public@dol.gov, or by calling an OFCCP regional
or district office, listed in most telephone directories under U.S. Government,
Department of Labor.

Programs or Activities Receiving Federal Financial Assistance

RACE, COLOR, NATIONAL ORIGIN, SEX

In addition to the protections of Title VII of the Civil Rights Act of 1964, as
amended, Title VI of the Civil Rights Act of 1964, as amended, prohibits
discrimination on the basis of race, color or national origin in programs or
activities receiving Federal financial assistance. Employment discrimination

is covered by Title VI if the primary objective of the financial assistance is
provision of employment, or where employment discrimination causes or may
cause discrimination in providing services under such programs. Title IX of the
Education Amendments of 1972 prohibits employment discrimination on the
basis of sex in educational programs or activities which receive Federal financial
assistance.

EEOC 9/02 and OFCCF 8/08 Versions Useable With 11/09 Supplement

INDIVIDUALS WITH DISABILITIES

Section 504 of the Rehabilitation Act of 1973, as amended, prohibits employment
discrimination on the basis of disability in any program or activity which receives
Federal financial assistance. Discrimination is prohibited in all aspects of
employment against persons with disabilities who, with or without reasonable
accommodation, can perform the essential functions of the job.

If you believe you have been discriminated against in a program of any
institution which receives Federal financial assistance, you should immediately
contact the Federal agency providing such assistance.

EEOC-P/E-1 (Revised 11/09)



OSHA's Form 300A (rev. 01/2004)
Summary of Work-Related Injuries and llinesses

All establishments covared by Parf 1904 must complele this Summary page, even if no injuries or
#inesses occumed dunng ihe year Remember to review the Log fo verify thet the eniries are complete

Using the Log. counl the individual entrias you made for each category Then write the fotals below,
rmaking sure you've added the eatnes from every page of the fog. If you had no cases write "0.*

Employees former empioyees. and their representatives have the right to review the OSHA Form 300 in

its entirety. They also have limited access to the OSHA Form 301 or ifs equivalent. See 29 CFR
1804.35. 1n OSHA's Recordkeeping rule. for further details on the access provisions for these forms.

Number of Cases

Total number of

Year @

U.S. Department of Labor
Qccupational Safety and Health Administration

Form appraved OMS no 1218-0176

Establishment information

‘Your establishment name

Streel

City State Zip

Industry description (e.g., Manufacture of motor truck irailers)

Total number of

Total number of cases Total number of

deaths cases with days  with job transfer or other recordsable
away from work  restriction cases
(G) (H) 0] (N
HNumber of Days

Total number of

days away from
wnrk

K
Injury and lilness Types

Total number of...
(M)

(1) Injury

{2) Skin Disarder

(3) Respiratory

Cenditicn

Total number of days of
job transfer or restriction

L)

(4) Poisoning
(5) Hearing Loss

(6) Ali Cther llinesses

Paost this Summary page from February 1 to April 30 of the year following the year covered by the form
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‘omaton s estmated lo averzge 58 rmmisas par respongs, inciding Lime Lo review the nstrucion. ssarch and

ele and review the coltzcton of iormztion . Persons ate ol required lo respond lo (ha cofiection of information untess il

7ol aumber fyou have 2ny commenis sboul these aeimales of any 2spects of this dala collaction, contact: US Depariment of
trion Ave. N Washraion, DC 20210 Do not send the comelated forms

1o this affice.

2 O T S R

Standard Industrial Classificalion {SIC). if known (e.g. SIC 3715)

OR North Amenican Industrial Classification (NAICS), if known (e.g., 336212)

Employment information

Annual average number of employees

Total hours worked by alf employeas last
year

Sign here

Knowingly falsifying this document may result in a fine.

| certify that | have examined this documant and that fo the best of my knowledge the entries are true, accurate, and
camplete.

Company execulive Tille

Phone Date
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Log and Summary of Occupational

Injuries and illnesses

|

00

!' 1
NOTE: i This form is required by Public Law 91-596 and must be kept RECORDABLE CASES: You are required to record information about every
lin the establishment for 5 years. Failure to maintain and post occupational death; every nonfatal occupational illness; and those nonfatal
Ecan result in issuance of citations and assessment of penalties, occupational injuries which involve one or more of the following: loss of
:{See posting requirements on the other side of form) conciousness, restriction of work or motion, transfer to another job, or
: E i medical treatment {other than first aid) I
! | (See definitions on the other side of form)
Case or Date of Employee’s Name Occupation Department Description of Injury or liiness
File Injury or
Number Onset of
lilness
Enter a Enter Enter first name or initial, Enter regular job title, not activity Enter department in which the Enter a brief description of the injury or illness and indicate the part or parts of the body
nonduplicati {Mo/Day  |middle initia!, last name employee was performing when employee is regularly employed ora  |affected.
ng number injury occurred or at onset of fliness. |description of normal workplace to
which will In the absence of a formal title, enter |which employee is assigned, even Typical entries for this column might be: Amputation of 1st joint right forefinger; Strain
facilitate a brief description of the employee's though temporarily working in another |of lower back; Contact dermatitis on both hands: Electrocution - body,
comparison duties. department at the time of injury or
s with iliness.
supplement
ary records.
{A) (8) (C) (D} (E) (F)
PREVIOUS PAGE TOTALS =>
|TOTALS (Instructions on ather side of form) =>
OSHA No. 2




U.S. Department of Labor

For Calendar Year Page: of
FRTRETY TS Form Approved
Estebishment Name O.M.B. No. 1218-0176
ment Address See OMB Disclosure
Statement on reverse,
Extent of and QOuicome of Injury Type, Extenl of, and Ovicome of [Enese
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Related Without Lost (See ather side of form for terminations Related Entera Entera Enter Enter without Lost
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POST ONLY THIS PORTION OF THE LAST PAGE NO LATER THAN FEBRUARY 1



